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VI.
VII.

VIII.

The qualifying score for service performance of the Institute of Philosophy (hereafter
referred to as “the Institute”) is 70 points (out of 100 points maximum).

Service as a representative or member in a university, college, or institute committee is
awarded 1 point per committee per school year. (Participation with less than 70% attendance
rate may not be accounted).

Service as a committee member in professional groups outside of NSYSU, as assessed by
the Institute Faculty Evaluation Committee, is awarded 1 point per service.

Service in a NSYSU level-l1 managerial position is awarded 2 points per semester. Service in
a NSYSU level-1l1 managerial position is awarded 1.5 points per semester (service less than
one semester is accounted as one semester); up to a maximum of 20 points may be awarded.
If applicants are simultaneously serving in two managerial positions of administrative or
academic units within the university official organizational structure, the two positions are
awarded points separately.

Applicants elected as “distinguished faculty members” by the Institute are awarded 2 points;
by the College—5 points; by the university—38 points.

Service as a mentor in the Institute is awarded 1 point per semester.

Support for various Institute activities (such as student recruitment, examination supervision,

academic seminar, “The College of Liberal Arts Sizihwan Literary Award” evaluation
committee, etc.) is awarded 1 point per item; up to a maximum of 5 points may be awarded.

Service in a preparatory team for large conferences or event is awarded 1 to 2 points per
service, as assessed by the Institute Faculty Evaluation Committee.

Service outside of NSYSU may be awarded a maximum of 8 points, as assessed by the
Institute Faculty Evaluation Committee.



